
S u p e r  
R e c r u i t e r  A I

The AI Employees That 
Automate Hiring 
Workflows, End to End

AI Employees handle screening, engagement, 
scheduling, interview support, and offers, freeing HR 
teams from manual coordination while

improving speed, fairness, and candidate experience.

Recruiting Operations 
Today: Pain Points HR 
Can’t Ignore

Super Recruiter tackles these by 
combining AI-driven execution with 
governed Human-in-Command oversight, 
not just automation, but intelligent 
workflow orchestration.

High 
Administrative 
Load:

Recruiters spend too 
much time on 
repetitive

tasks- screening 
resumes, chasing 
candidates, and 
juggling calendars.

Slowed Talent 
Pipelines:

Delays and manual 
coordination extend 
time-to-hire and lead 
to candidate

drop-off.

Fragmented 
Processes:

Disparate tools

(ATS, calendars, 
email) limit visibility 
and consistency.

How Super Recruiter Helps HR Deliver Faster, Better Hiring

Automated Role & Job Creation Smart Candidate Sourcing & Screening 24/7 Candidate Engagement

Generate consistent, inclusive job 
descriptions instantly; post to job boards 
and internal channels with a single action. 

AI Employees review resumes, rank talent by 
fit, and surfaces top candidates so recruiters 
don’t have to comb through every profile.

Automated outreach and responses keep 
candidates informed, dramatically reducing 
drop-off and improving experience

AI Interview InsightsCalendar-Driven Interview Scheduling Seamless Offers & Rejections

Integrated with Outlook and Google 
calendars- auto-books interviews, handles 
changes, reminders, and time zones.

Live transcripts and structured insights help 
hiring teams make decisions faster and with 
better context.

Draft, customize, and send offer letters or 
rejection communications directly, no 
manual formatting, under approval policy.



T o  K n o w  M o r e

Outcomes HR 
Can Measure

E n t e r p r i s e s  u s i n g  S u p e r  R e c r u i t e r  t y p i c a l ly  s e e :

Reduced 
recruiter 
workload

Hours reclaimed from 
screening & scheduling

Faster 
pipeline 
velocity

Better candidate flow, 
shorter hiring cycles

Higher 
engagement 
rates

24/7 responsiveness 
raises response rates

Improved 
hiring 
insights

AI scoring & interview 
summaries support 
smarter decisions

G o v e r n e d ,  

H u m a n - i n - C o m m a n d  
A u t o m at i o n
Super Recruiter keeps control with:

Bias-aware candidate matching & fair practices

Linkages to existing systems (ATS/HRMS)

Auditability for compliance and policy enforcement

All exceptions are resolved by TA leaders and 
recruiters in the Auto Workbench.

S u p e r v i t y  A I  
E m p l o y e e s  f o r  
E n t e r p r i s e

Talent acquisition execution like an 
employee, consistent, accountable, 
and Human-in-Command. Every cycle 
compounds into the Auto Graph, so 
each hire sharpens the next.
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